
BALTIMORE, MD VENABLE
VENABL LLP. Bmm~
750 e. Pr St Sulb 90, Baltmor, MD 21202
Ph: (41012447400, Fax 41G-244n42, ww.venabl.co
Hiring Attorney: Ms. Sharo Krupa
Address Inquiries To:
Ms. Maria Knplnsky
Recltng and Paraal Manag
VenablLLP
750 E. Pr St Sulb 90
Baltmore, MD 21202

(41012447813 mtkpinskytlenabl co

PRMAY PRCTI AREAS: # Ptbrs # Ni & 0I. la.

Emplovee Benefi 3 1

Busines Transacs 16 19
BanknDlcv & Crelt' Rlaht 5 6
Tax & Weal Plnning 9 9
Real Es 8 4
st & Locl Govermen 2 0
Environmentl 3 1

Prouct & Personalln1urv 10 30
Comercial 17 12
llbor & EmDlvment 3 1

SEC & Whit Colar Dese 1 1

COPENSATION & EMPLOYMENT DATA:

7

.,,,' ~. .~

5

# 2009 summer 2Ls considered for associate offers: 10 # offers made: 6

Hire school term clrks? N
1 Ls hired? N When after 12/1 should 1 Ls apply?
Spßt summers allowed? N If yes, minimum weeks:
Comments:
Accpt applications for 2011 summer proram frm:

Joint degree students graduatng in 2013?
Evening students grduatng In 2013?
Judicial clerks? Y Students at non-US law scools?

Hirig Cnteria: Exceen underrauat and law schoo academic achievemen
and eidumcular accplishme For pant tecnical degre and PTO
reist prere.
CLERKSHIP/CREDITISUPPLEMENTAL COMPENSATiON:
Judicial clerkship bonus? Y
CompJpro. crdit for judicial clrkship? Y
CompJpro. crit for other adv. deres?
Oter copesation commets:

PARERSHIP DATA: Two or mo ti? Y
Addional partersip pr. info: Parterhip trck is 8-10 years (appximatell

WORKIIFE iNFORMATION:
Par-tme allowed? Y Part-tme avail.to entry-leve/? N
. p- assoc. 0 (m) 2 (w)ptrmbrs. 2 (m) 5 (w) oth. lawy. 3 (m) 5 (w)
Elig. for alL. wor sced. deterined by:
Paid non-medlcal parental leave? Y
Comments:

TRINING AND PROFESSIONAL DEVELOPMENT:
Coching/mentorng program? Y

Evaluations: Annual Upward reviews?
Professional development staff? Y Bilable hours crdit for trining time? Y
Rotation for jr. assciates betwn departments/practce groups? N

Is rotation mandatory N

BENEFITS: se ww.nalpdirectory.com

2010-11 NALP Fonn. (! NALP 2010. For more detail visi ww.nalpdlrecor.co.

Total # offces: 7 Finn sle rage: 501-700
NALP member? Y Ofce size range: 101-250

Tolal atts in this offce: 164
DEMOGRAPHIC INFORMATION CURRENT YEAR 2010.
AscfFe.l, 2010 Ptbr Ni ~OIUM. &rAs

Me 0 1 0 0Hian IM 1 0 0 0
Me 63 31 15 2Whle IM 13 20 12 2

BlacAf Me 1 0 0 1Am IM 0 2 3 0
Nat. Hawaiianl Me 0 0 0 0
OfPac Is IM 0 0 0 0

Me 0 0 0 0Ai IM 0 1 0 0

iv. Indan Me 0 0 0 0
A1asNat IM 0 0 0 0

Me 0 1 0 02 or More Rar IM 0 0 0 0
Me 64 23 15 3TOTAL

15IM 14 33 2
TOTAL NUMBB 78 56 30 5

Men 0 0 0 0Disabl
0 0IM 0 0

Opy Men 1 1 0 0
GlT IM 0 0 0 0

(See ww.nalpdirectory.com for historical comparisons.)
DIVERSITY RECRUITMENT & RETENTION EFFORTS:
Actviies to incrase the presence and retention of under-rpresented groups:
ii Minority job fairs ii Bar sponsored programs
ii Outrach to law student groups ii Firm diversity committee

ii Directed mentoring efforts ii Rec. at schools wllarge min. pop.

Comments:

CAMPUS INTERVIEWS for past year (see full list online):
# scools visited in 2009: 23 # job fairs/consoa atended In 2009: 2
BILLABLE HOURS: 2008 20
Avg annual assoc. hrs wored:
Avg. annual assoc. bilable hrs:
Is there a minimum bilable hours expectation? If yes, number:
Hours policy details:

Is billable hour credit given for pr boo wor
Is there a maximum that wil be crited? If yes. what?
For bonus considertion. Is a pro bono hour equivalent to a bilable hour?
PRO BONO INFORMATION: ii Flrme 0 Offce specic
o % firm billabe hours: ii avg. hrs. per attomey: 14
Participation: 89 % assoc. 56 % ptrsmbrs 49 % other lawyers

PUBLIC INTEREST FELLOWSHIPS (see ww.pslawnel.org for more Infonnation):
Sponso spHt pub int. summer and/or post..rauate fellowip? N

Comments:

NARRTI: Venable is one of the 100 larges finn In the Unlb St and
pr in virtlly an are of buin la, coplx litat, intal
pr and govermen afir We sere ço no and Iniduaf
client throughout the US and around th wor fr five ofes In the

Washingt, DC and Baltor mettan areas, plus New York and Los

Angel Fonded mo than 100 yea ag, th fi has ened a lo hl
of st growt, quit se and sond mana As of ea 2010, th
finn ha abo 55 laer . 30 In th Washing, DC are, 185 In th
Baltor are. over 35 in New Yor and 40 In Lo Angel
OUr hiring plns Incude summe asso, en-lvel asat and lal
asoces for all of our of For new assIat, we have an In-d
onenton prora designed to complen your educaon In the ft of law
wf the real.work skils of being a proional and practclng law.

SAL TIMORE, MO 1



WASHINGTON, DC VENABLE
VENABLE LL . Washingt, D.C.
5757t St NW, WASHINGTON, DC 20
Ph: (202) 3400, Fax: (20213400, ww.venable.c
HIring Attorney: Mr. Frank Ciato
Address Inquiries To:
Ms. Be Op
Recng Coinator
Venab/eLL
575 7t St NW
Washington, DC 2000
202-326 coputlenable co
PRMARY PRCTIC ARAS: #PtiM # Ni & 0I. la.

Tax & Wealt Plannin" 7 4
Busine Trasacon 10 8
Real Esta 8 6
Pat Precuton 8 9
Rêlulat 32 29
Intellecal Pr_ 8 8
I lêlslve 10 0
Environmentl 9 4
Government Co 5 3

Labo & EmDlen 3 7
Comeial 11 16
Stte & Locl Goernmen 2 0
SEC & Whit Coar Dese 3 4
Trademark, Copyright & Licing 5 4

## 2009 summer 2Ls considerd for associate offers: 10 # offers made: 5

Hire school term clerks? N
1 Ls hire? N When after 12/1 should 1 Ls apply?
Split summers allowed? N If yes, minimum weeks:
Comments:
Accpt applications for 2011 summer proram from:

Joint degr students graduating in 2013?

Evening stdents graduating in 2013?

Judicial clerk? Y Students at non-US law scools?
Hirng Criteria: Excelen underraduat and law schoo academic achievemen
and extcuniulr accishment Far paen technical dere and PTO

reist prfe.
CLERKSHIPfCREDITISUPPLEMENTAL COMPENSATION:
Judicial clerkship bonus? Y
Co.lpro. crdit for judicial clrkip? Y
eop.lpro. crdit for other adv.degrees?
Oter compensation comments:

PARRSIP DATA: Two or mor tiers? Y
Additonal parterhip pr. info: Parterhip trk Is 8-10 years (appximat.

WORKlFE INFORMATION:
Par-tme allowed? Y Part-time avail.o entry-/evel? N
. p-t assoc. (m) 6 (w)ptrmbrs. 2 (m) 5 (w) oth. Iawy. 2 (m) 3 (w)
Elig. for alL. wor SCed. deterined by:
Pald no-medical pareta leave? Y
Commets:

TRAINING AND PROFESSIONAL DEVELOPMENT:
Coching/mentorng prm? Y
Evaluations: Annual Upward reviews?
Professional development staff? Y Bilable hours crdit for training time? Y
Rotation for jr. assciates between departments/practice groups? N

Is rotation mandatory N

BENEFITS: se ww.nalpdireory.com

2010-11 NALP For. (¡ NALP 2010. For mor detail visit ww.nalpdireory.co.

Total # offces: 7 Finn si rage: 501.700
NALP member? Y Ofce size range: 101.25

Total atts In this offce: 232

DEMOGRAPHIC INFORMATION CURRENT YEAR 2010-

As of Fe. 1, 2010 Ptbr As AI Ol \.. SmAs
Me 2 2 0 0Hi \I 0 3 0 0
Me 92 35 7 3

Whe \I 22 38 6 1

aaA! Me 6 2 0 0
Am \I 2 4 0 2

Nat. HawaiiarJ Me 0 0 0 0
OIPac Is \I 0 0 0 0

Me 2 0 0 0
Ai1l \I 0 5 1 0

Am.lnan Me 0 0 0 0
NasNal \I 0 0 0 0

Men 0 2 0 0
2 or More Recs \I 0 1 0 0

Me 102 41 7 3
TOTAL \I 24 51 7 3

TOTAL NUMBE 126 92 14 6
Me 0 0 0 0Di \I 0 0 0 0

Oply Me 0 1 0 0
GLT \I 0 1 0 0

(See ww.nalpdirectory.com for historical comparisons.)
DIVERSITY RECRUITMENT & RETENTION EFFORTS:
Actvities to incrase the presence and retention of under-epresented groups:
ii Minority job fairs ii Bar sponsod prorams
ii Outrach to law student groups ii Firm diversity committee

ii Directed mentoring efforis ii Rec. at schools wllarge min. pop.

Comments:

CAMPUS INTERVIEWS for past year (see full list online):
# scools vfsited in 2009: 23 # job falrs/consorla attended in 2009: 2

BILLABLE HOURS: 2008 2009
Avg annual assoc. hrs wored:
Avg. annual assoc. bilable hrs:
Is there a minimum billable hours expectation? If yes, number:
Hours policy details:

Is bilabl hor crit given for pro boo wo
Is there a maimum that will be crited? If yes, what?
For bonus considertin, Is a pro bono hour equivalent to a billable hour?
PRO 130NO INFORMATION: fi Fllde 0 Offce specific
o % firm billable hours: ii avg. hrs. per attorney: 14
Participation: 89 % assoc. 56 % ptrmbrs 49 % other lawyers

PUBLIC INTEREST FELLOWSHIPS (see ww.pslawnel.org for more Information):
Sponsor split pub int. summe and/or post-graduate fellowsip? N
Comments:

NARRTI: Venabl is one of the 100 larges finns In the Unit St and
pr In virtlly aU ares of buine la, cox litga, inal
pr and govermen afirs. We see cora noprfi and Individual
client throughout the US and around the wod fr five of In the

Washing, DC and Baltor metpoitn areas, plus New York and Lo
Angel Found ~ th 100 year ago, th finn has enoyed a log hist
of st gro, qualit seic and sond mana As of ea 200, th
finn ha abo 55 laers. 30 In th Washing, DC are, 185 in th

Baltm~ area, over 35 in New Yoi and 40 In Lo Angel. our hiring plans
includ summer associa, en-lvel asocates and lal assoiates fo aU

of our ofce. For new associat, we have an in-dpt oren prom
designed to complement your educan In the field of law wi the rel-wod
skils of being a profesional and prctcing law.

WASHINGTON, DC 1



VIENNA, VA VENABLE
Venbl LL. Viena, VA
800 Tow Cr Dre, Suit 30, Viena VA 22182
Ph: (703) 760-160, Fax: (7031821-8, ht://w.venable.c
Hiring Attorney: Mr. Grery J. OSL
Adress Inquires To:
Ms. Ba Op
Recitng Coat
VenbløLLP
575 7t st NW
Washington, DC 20
202-326 coenablco
PRMARY PRCTIC AREAS: # Ptbr # Ni & 0I lm.

Real Este 3 4
Busines Transact 4 2
BanknDl & Crelt' Rloht 2 2
Goermen Con 3 3
st & Local Goermen 2 2
Comercial 4 4
Labo & EmPlvmen 3 7
Pat Proecution 1 3

COPENSATION & EMPLOYMENT DATA:

# 2009 summer 2Ls considered for associate offers: 3 # offers made: 1

Hire school term clerk? N
1 Ls hire? N When after 12/1 should 1 Ls apply?

Split summers allowed? N If yes, minimum weeks:
Comments:
Accpt applications for 2011 summer proram frm:

Joint deg students graduating in 2013?

Eveing stdents grduating in 2013?

Judicial clerks? Y Students at non-US law scoos?
Hiring Cntena: Exce underradua llnd la scho acdemic achieem
an eidnilar acplishment For pa tehnicl degre and PTOreist pr.
CLERKSHIPICREDITISUPPLEMENTAL COMPENSA TION:
Judicil clerkhip bonus? Y
Comp.lpro. crdit for judicial clerkhip? Y
Comp.lprog. credit for other adv. deres?
Other compesation comments:

PARRSHIP DATA: Two or mo tiers? Y
Addionl paerhip pro. info: Parterhip trk Is 8-10 years (apxfatl

WORKIIFE INFORMATION:
Par-lme allow? Y Part-time avaii.o entr-leve? N
. p- asso. (m) 2 (w)ptrmbr. (m) (w)oth.lawy. (m) 1 (w)
Elig. for al. wor sced. deterned by:
Paid non-medícl parental leave? Y
Comments:

TRINING AND PROFESSIONAL DEVELOPMENT:
Coching/mentor prom? Y
Evaluations: Annual Upward reews?
Professional development staff? Y Bilable hours crdit for trining time? Y
Rotaon for jr. assciates between departmentspractce groups? N

Is rotation mandatory? N

BENEFITS: se ww.nalpdirectory.com

2010-11 NALP Fen. CO NALP 2010. For mor detail visi ww.nalpdirecor.co.

Total # offces: 7 Firm me rage: 501-700
NALP member? Y Ofce size range: 51.100

Total atts in this offce: 51

DEMOGRAPHIC INFORMATION CURRENT YEAR 2010.
As It Fe. 1, 2010 Ptbr As AI OIla. Su Ni

Me 0 0 0 0His Wi 1 1 0 0
Me 19 6 3 0I'e Wi 3 13 3 0

Ba!1 Me 0 0 0 0Am Wi 0 1 0 1

Nat Hawaiian! Me 0 0 0 0
Ol Pa Is Wi 0 0 0 0

Me 0 1 0 0Ma Wi 0 0 0 1

Am.lian Me 0 0 0 0
Alas Na Wi 0 0 0 0

Men 0 0 0 0
2 or More Racs Wi 0 0 0 0

Me 19 7 3 0
TOTAL Wi 4 15 3 2

TOTAL NUBE 23 22 6 2
Me 0 0 0 0Il Wi 0 0 0 0

Opy Men 0 0 0 0
GlT Wi 0 0 0 0

(See ww.nalpdirectory.com for historical comparisons.)
DIVERSITY RECRUITMENT & RETENTION EFFORTS:
Actvities to incrase the presence and retention of under-rpresented groups:
ii Minority job fairs ii Bar sponsored programs
ii Outrac to law student groups ii Firm diversity committee

ii Directed mentoring efforts ii Rec. at schools wllarge min. pop.

Comments:

CAMPUS INTERVIEWS for past year (see full list online):
# scools visited in 2009; 23 # job fairs/consorta attended in 2009: 2

BILLABLE HOURS: 200 200
Avg annual assoc. hrs wored:
Avg. annual assoc. billable hrs:
Is there a minimum billable hours expectation? If yes, number:
Hours policy details:

Is biliable hour crit give for pr boo wor
Is there a mamum that will be crited? If yes, what?
For bous cosldeti, is a pro boo hour equivalent to a billable hour?
PRO BONO INFORMATION: ii Firmde a Offce specific
a % firm biliable hours: ii aI/g. hrs. per attorney: 14
Participation: 8l % assoc. 56 % ptrmbrs 49 % other lawyers

PUBLIC INTEREST FELLOWSHIPS (see ww.pslawnel.org for more Infortion):
Spnso spit pub Int. summe and/or post-graduate fellowship? N
Comments:

NATI: Venable is one of th 100 laes finns in the Unlb St and
pr In virt aN are of buines la, coplx it, Intal
pr and governmen afir We see co, nopr and Indiviual
client througho the US and arond the wo fr five ofce in the

Washing, DC and Baltm~ metpoitn areas, plus New York and Los
Angel Found _ than 100 yealS ag the fi has enoy a lo h1st
of st gro, qual se and $Ond mange As of ea 2010, th
finn ha ab 55 laer . 30 in th Washin, DC are, 185 in th

Baor ar over 35 In New Yor and 40 In Lo Ange OUr hiring plns
incude summe as, en-lel as and la assiaes fo af
of our of For new as, we have an In-pt oren pr
deigned to complemen your educa In the fid of law wih the rel-or

sklls of being a profesional and pring law.

VIENNA, VA 1



NEW YORK, NY VENABLE
VENBLE LLP . Ne Yor NY
Rocefer Ce,1270 Avenue of the Ameca. 25th Flor, New Yor NY 10020
Ph: (212)307-5, Fax (2121301-58, ht//w.venable.co
Hiring Attorney: Mr. Matew McLaughlin
Address Inquiries To:
Ms. Maria Knplnsky
Recng and Paraal Manaer
VenabieLL
750 e. Pr St Sulb 900
Baltmore, MD 21202

410-2447813 mtrupinskytlenable.co

PRMAY PRCTIC AREAS: #PllMbr # Ni & 0I la.

BankruDtv & Creitrs' Riaht 3 2
Busine Trans;ins 3 1

Comeral 9 8
SEC & Whit Colar Dese 1 2
Labo & EmDlovmen 1 3
RêOulator 0 2

COMPENSATION & EMPLOYMENT DATA:

3

2

# 2009 summer 2Ls considered for assoclate offers: 3 # offers made: 3

Hire school term clerks? N
1 Ls hire? N When after 1211 should 1 Ls apply?

Split summers allowed? N If yes, minimum weeks:
Comments:
Accpt applications for 2011 summer proram frm:

Joint degre students graduating in 2013?

Evening students graduating in 2013?
Judicial clers? Y Students at non-US law scools?

Hiring Criteria: Exce underraua and la sc acdemic achievemen
and exturrulr accplishment, For pant tenical dere and Pr
reist prfe
CLERKSHIPICREDITISUPPLEMENTAL COMPENSATION:
Judicial clerkship bonus? Y
Comp.lprog. crdit for judicial clerkip? Y
Comp.lprog. crit for other adv. degres?
Oter compensation comments:

PARTNRSHIP DATA: Two or more tiers? Y
Additional parthip pr. info: Parterhip tJk is 8-10 years (appxlmatl

WORKIIFE INFORMATiON:
Par-tme allow? Y Part-time avall.o entr-level? N
. pot assoc. (m) (w)ptr/mbrs. (m) (w)oth. Iawy. (m) (w)
Ellg. for alL. wor sced. deterined by:
Paid non-medicl parenta leave? Y
Comments:

TRINING AND PROFESSIONAL DEVELOPMENT:
Coing/mentorng proram? Y
Evaluations: Annual Upward reviews?
Professional development staff? Y Bilable hours crdit for trining time? Y
Rotation for jr. assciates between departments/practce groups? N

Is rotation mandatory? N

BENEFITS: se ww.nalpdirectory.com

2010-11 NALP Fonn. (! NALP 2010. For more detail visi ww.nalpdirecor.co.

Total # offces: 7 Firm size rage: 501.700
NALP member? Y Ofce size range:. 26-

Total atts In this offce: 36

DEMOGRAPHIC INFORMATION CURRENT YEAR 2010.
As of Fe. 1, 2010 Ptbi As N. 0I La. St Ni

Me 0 0 0 0Hi VI 0 0 0 0
Me 14 5 2 0

Whe VI 2 6 1 1

8IaoAf Me 0 1 0 0An VI 0 0 0 0

Nat Hawaiian! Me 0 0 0 0
Ot Pac Is. VI 0 0 0 0

Me 0 3 0 0Ai VI 0 0 0 1

Ar. Indian Me 0 0 0 0
Alas Nat VI 1 0 0 0

Men 0 0 0 0
2 or More Racs VI 0 1 0 0

Me 14 9 2 0
TOTAL VI 3 7 1 2

TOTAL NUMBf 17 16 3 2
Me 0 0 0 0Dí VI 0 0 0 0

Opy Men 0 0 1 0
GlT VI 0 0 0 0

"'

(See ww.nalpdirectory.com for historical comparisons.)
DIVERSITY RECRUITMENT & RETENTION EFFORTS:
Actvities to incrase the presence and retention of under-rpresented groups:
ii Minority job fairs ii Bar sponsored programs
ii Outrach to law student groups ii Firm diversity committee

ii Directed mentoring efforts ii Rec. at scools wllarge min. pop.

Comments:

CAMPUS INTERVIEWS for past year (see fulltist online):
# scoos visited in 2009: 23 # job fairsconsora attended in 2009: 2

BILLABLE HOURS: 2008 2009
Avg annual assoc. hrs worked:
Avg. annual assoc. bilable hrs:
Is there a minimum bilable hours expectation? If yes, number:
Hours policy details:

Is billable hor crit given for pro boo wo
Is ther a maximum that wil be crited? If yes, what?
For bous considertion, Is a pr bono hour equivalent to a billable hour?
PRO BONO INFORMATION: ii Flnnde 0 Offce specific
o % firm bilable hours: ii avg. hrs. per attomey: 14
Participation: 89 % assoc. 56 % ptrs/mbrs 49 % other lawyers

PUBLIC INTEREST FELLOWSHIPS (see ww.pslawnet.org for more Informtion):
Sponso spit pub int. summe and/or post-grauate fellowship? N
Comments:

NARRTI: Venable is on of the 100 larges finn. In the Unit St and
pr In virtally all are of busines la, coplx litga, intal
pr and govemmen affirs We see cora, nonprfi and Individual
client throughout the US and around the wod fr five ofes In the

Washingn, DC and Baltmore metpolin areas, plus New York and Los
Angel Founded mor than 100 yea ago, th fi has enoyed a log hist

of stdy gro, qualit se and sond manage As of ea 2010, th
finn ha ab 55 laer . 30 In the Washingn, DC are 185ln th

Baltm~ are, over 35 In New Yor and 40 In Los Angel. OUr hiring plans
Incude summer asocia, en-lvel ass and laral asiat for all
of our of. For new assia, we have an In-pt or pr
designed to complement your educan In the field of law wih the real-wor
skills of being a proional and prçtcing law.

NEWYORK,NY 1



LOS ANGELES, CA VENABLE
Venble LL . Lo Ang
20 Cery Pari Eas Suit 2100, Lo Ange, CA 9067
Ph: 310-22999 Fax: 310-22-901, ww.venable.c
Hirig Attorney: Mr. David A. Ketel

Address Inquiries To:
li Kara Bamach
Adminle Assisnt
VenablLLP
20 Cenry Pari Ea Suit 2100
Lo Ange, CA 900
310-22978 kbmacheatlenabl com

PRMARY PRCTI ARS: # Ptbr # Ni & 0I. la.

Tax & Wealt Pfannino 5 3

Busine Transa 1 5
R""ulatnr 3 3
Labo & Empl 3 2
Comeial 5 7
SEC & Whit Colr Dese 1 0
Intal PrPê 2 4
Patnt Prosecut 1 2

COPENSATI & EMPLOYMENT DATA:

## 2009 summer 2Ls considered for assciate offers: 3 # offers made: 2

Hire school term clerks? N
1 Ls hire? N When after 12/1 should 1 Ls apply?

Split summers allowd? N If yes, minimum weeks:
Comments:
Acct applications for 2011 summer proram frm:

Joint degre students graduating in 2013?

Eveing stdents graduatng in 2013?

Judicial clerks? Y Students at non-US law scools?
Hling Critera: Exce underradua and la scoo acaemic acievemen
an eidnilar accishme For pant tenical degre and PTreist pr.
CLERKSHIPICREOITISUPPLEMENTAL COMPENSATION:
Judicial clerkhip bonus? Y
CompJpro. crdit for judicial clrkip? Y
CompJprog. crdit for other adv. degres?
Other compsaion comets:

PARTNERHIP DATA: Two or mo tier? Y
Addional partip pr. info: Parterip trk Is 8-10 years (apximatl

WORKIIFE INFORMATION:
Par-tme allowed Y Part-time avall.to entry-levef? N
. pot assoc. (m) (w)ptrmbr. (m) (w)ot. Iawy. (m) 1 (w)
Elig. for alt. wor sced. deerined by:
Paid non-mlcl parental leave? Y
Comments:

TRINING AND PROFESSIONAL DEVELOPMENT:
Coching/mentoring pro? Y
Evaluations: Annual Upward reviews?
Professional development staff Y Bilable hours crdit for trining time? Y
Rotation for jr. associates betwn departments/practce groups? N

Is rotation mandator N

BENEFITS: se ww.nalpdireory.com

2010-11 NALP Form. e NALP 2010. For mor detail visi ww.napdirecor.com.

Total ## offces: 7 Finn size rage: 501 "700

NAP member? Y Ofce size range: ~
Total atts In this offce: 48

DEMOGRAPHIC INFORMATION CURRENT YEAR 2010.

As of Fe. 1, 2010 Plbr Ni AI OIls. St As
Me 0 0 0 0Hi VI 1 0 0 0
Me 18 9 4 1Wh VI 1 6 2 0

1hAl Me 0 0 1 0
Am VI 0 0 0 0

Nat. Hawaiian Me 0 0 0 0
ot Pac Is VI 0 0 0 0

Me 0 2 0 1
Moo VI 0 2 1 0

AA.lnan Me 0 0 0 0
NasNat VI 0 0 0 0

Men 0 0 0 0
2 Of More Racs VI 1 0 0 0

Me 18 11 5 2
TOTAL VI 3 8 3 0

TOTAL NUMBf 21 19 8 2
Men 0 0 0 0Di VI 0 0 0 0

Opy Men 1 0 0 0
GlT VI 0 0 0 0

(See ww.nalpdirectory.com for historical comparisons.)
DIVERSITY RECRUITMENT & RETENTION EFFORTS:
Actviies to incrase Uie presence and retention of under-rpresented groups:

ii Minority job fairs ii Bar spnsored prorams
ii Outrac to law student groups ii Firm diversity committee

ii Directed mentoring efforts ii Rec. at sclools wnarge min. pop.

Comments:

CAMPUS INTERVIEWS for past year (see full list online):
# scools visited in 2009: 23 # job fairs/consora attended in 2009: 2

BILLABLE HOURS: 200 20
Avg annual asso. hrs worked:

Avg. annual assoc. billable hrs:
Is there a minimum billable hours expecltion? If yes, number:
Hours polley details:

Is billable hour crit given for pr boo wo
Is there a maximum that will be crited? If yes, what?
For bous cosidertion. is a pr boo hour equivalent to a billable hour?

PRO BONO INFORMATION: ii Fimide a Offce speclic
a % firm bilable hours: ii avg. hrs. per attorney: 14
Partcipation: 89 % assoc. 56 % ptrs/mbrs 49 % othr lawyers

PUBLIC INTEREST FELLOWSHIPS (see ww.pslawnel.org for more Information):
Sponso spit pub In!. summe and/or post"iraduate fellowsip? N
Comments:

NARTI: Venable is one of the 100 Iarges finns in th Unit St and
pr In vÍllly aU are of busine law, coplx litga, lnal
pr and goveren afirs We see co, nopr and individual
client throghout the US and around th worl fr five ofes In the

Washingtn, DC and Baltmor metpoit areas, plus New Yor and Los
Ang. Found mor than 100 years ag the fi has en alo hi
of st gro, quit seic and sond mana As of ea 200, th
finn ha abo 65 laers. 30 In th Wasing, DC are 185 in th

Baltmor are, over 35 in New Yor and 40 In Lo Ange. OUr hirng plns
Incude summer asociat, en-leI as and Ia assIate fo aU
of our of For new asocia, we have an in-pt or prra
deigned to complement your educan in the field of la wi the rel-w

sklUs of being a proional and prctcIng law.

LOS ANGELES, CA 1


