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Juliana Reno, Partner, Venable LLP

Juliana Reno represents clients in all areas of benefits issues. Juliana regularly counsels
companies on health and welfare plans, including the Affordable Care Act, ERISA,
COBRA and HIPAA. She also advises clients concerning the mental health parity rules
and the regulation of cafeteria plans. She has drafted model administrative services
agreements, and trained in-house legal and sales staff on benefits issues.

Juliana also advises clients on benefits-related litigation, including disputed cutbacks to retiree health
benefits, alleged prohibited transactions and breaches of fiduciary duty, and claims for benefits under ERISA
and non-ERISA plans.

In addition to her private practice, Juliana taught an elective employee benefits course for many years as an
adjunct professor at Creighton University School of Law in Omaha, and taught a course in welfare benefits
at John Marshall Law School in Chicago.

James A. Woehlke, COO & General Counsel, MBL Benefits Consulting

With over 30 years of legal and accounting experience, Jim leads MBL Consulting’s legal

and compliance teams. Prior to joining MBL he was general counsel for the New York

State Society of Certified Public Accountants for eleven years and their director of tax

policy for the four years. He also served four years as a technical manager in the

American Institute of Certified Public Accountants’ Tax Division. Jim practiced law with
the Wichita, Kansas, law firm of Fleeson, Gooing, Coulson & Kitch and accounting with KMG/Main Hurdman,
including one year with that firm’s Washington National Tax Office. Jim is currently licensed in New York as
an attorney and CPA and held ASAE'’s Certified Association Executive designation through 2013.

Jim graduated cum laude from Grove City College. He received his J.D. and M.B.A. from Drake University and
a Master of Law-Taxation with distinction from Georgetown University Law Center

Marjorie Ajero, VP Human Resources, Group Nine Media

Marjorie Ajero is an accomplished Human Resources executive with over 15 years of experience within the
digital media, eCommerce and publishing industries. For over three years she has led the human resources
team at Group Nine Media (previously Thrillist Media Group), a high-growth environment, through various
mergers and acquisitions. During this time, she has successfully executed the human resource requirements
for due diligence, labor relations, integration and cultural alignment.

Marjorie’s expertise transcends multiple HR functions including strategy, planning and execution,
organizational development, change management, performance and talent management, leadership training
and team development, and benefits, including the adoption of ACA compliance strategies. Prior to her role
at Group Nine she was the Senior Director of Human Resources at Everyday Health where she helped
facilitate the HR requirements for the company’s IPO.
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She has been a mentor coach with New York Needs You, mentoring low-income college students, for over
five years.

Thomas Hochberg, Senior Manager, Payroll & Benefits, Group Nine Media

Thomas is a seasoned human resource professional with 10+ years of Payroll and Benefits experience. He
has lead Group Nine Media’s (previously Thrillist Media Group) administration for over four years. He
oversaw the adoption and implementation of ACA compliance for the company. He was instrumental in
identifying, selecting, and transitioning to a new payroll/HRIS platform, benefits plans and payroll cycle to
support the company’s hyper-growth. Thomas audits payroll results and oversees employee enrollments
and terminations in benefits plans for the company.

SAVE THE DATE — UPCOMING VENABLE EVENT

Breakfast Roundtable on The Importance of Cyber Due Diligence in Deals
March 14, 2017

8:30 a.m. Registration and Breakfast | 9:00 — 10:00 a.m. Program

With the threat and effects of a data breach increasing, so too do the necessity for and importance of a
detailed cybersecurity risk assessment in the context of due diligence for M&A transactions both for a seller
before initiation of a sale process and for a buyer during one.

As a seller prepares itself for a sale, it must make a hard-headed determination of what policies and
procedures it has in place to protect its data as well as the data of its customers. Well-constructed
cybersecurity policies and procedures will reassure potential buyers that the company is not a potential
reputational and liability trap and help the target maximize its sale price.

Similarly, purchasers should be increasingly focused on cybersecurity audits of targets to ensure that both
the technology being purchased and the data of customers and employees is well protected. Relying merely
on standard contractual protections such as a strongly worded representation and indemnity may not be
sufficient if pre-closing breaches of the representation manifest themselves post-closing, given their
potential for enormous reputational harm, legal liabilities as well as the loss of the proprietary nature of
highly confidential and sensitive intellectual property.
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Road Map

e Health Reimbursement Arrangements
« Paid Leave

LGBT Benefits

Affordable Care Act

« Q&A
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Health Reimbursement Arrangements

o 215t Century Cures Act (effective January 2, 2017%)
— Signed December 13 — passed with significant bi-partisan support
— Streamlines medical devise approval by FDA
— NIH $8.75 billion budget boost

— Directs FDA to explore “real world evidence”, a possible streamlining of
current drug approval process, “randomized clinical trials”.

— Raises awareness of mental ilinesses
— $1.8 billion over five years for “cancer moonshot”
— Expansion of HRAs for employers under 50

* Previously banned under ACA because did not meet creditable coverage rule
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Paid Leave: Federal

« FMLA
— Currently UNPAID

e Trump Campaign Proposals
— 6 weeks paid maternity leave
— Deductible Dependent Care Expenses
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Paid Leave: State and Local

 New York State - Paid Family Leave
— Phase-In: 8 weeks in 2018, 10 weeks in 2019, 12 weeks in 2020
— Employers of any size
— Employees who have worked 26 weeks or more for the employer

* New York City - Paid Sick Leave
— Employers with 5 or more employees
— Employees who have worked 80 hours or more in a calendar year
— Accrue 1 hour of sick time for every 30 hours worked
— Accrual and carryover may be capped at 40 hours
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LGBT Benefits

e Human Rights Campaign - Corporate Equality Index

* Federal Nondiscrimination Laws
— Title VII of the Civil Rights Act
— "Recipients of Federal Funds”
— Section 1557 of the ACA

e State and Local Nondiscrimination Laws
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The Affordable Care Act
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The Good

» No pre-existing conditions exclusions

* No lifetime Maximum (unlimited benefits)

e Annual Maximum out of Pocket [MOOP]

« Coverage of dependents to age 26

e Set minimums for what insurance policies should cover

» Affordability benefits for the poor
— Tax credit
— Premium reductions
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The Bad and the Ugly

e The Bad...

— Little emphasis on health-cost containment
— "Cost-plus thinking” left in the system

e The Ugly...
— YEAR-END REPORTING
— Individual mandate
— Employer penalties
— Essential health benefit “loophole”

— Health plan fees
e PCORI (or CERF) Fee
e Transitional reinsurance fee

— Cadillac tax
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What Changes Should
Employers Watch For In
Repeal/Replace Bills?
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Repeal of Below Will Almost Surely Happen

 Employer mandate/penalties
 Individual mandate/penalties
e Reporting

e Cadillac tax
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Changes to Covered Care

e Cutbacks to Essential Health Benefits
e Cutbacks to "Preventive Care”
» Pre-Existing Conditions
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Changes to Limits

 Maximum Deductibles
e Maximum Out-of-Pocket
 No Annual Maximums
No Lifetime Maximums
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Other Potential Changes

« Some of the legislative proposals we may see:
— Expanded usefulness of HRAs and HSAs
— Permission for insurance companies to sell across state lines
— Increased reliance on consumer-driven health care
— Increased pooling options for business
— Shoring up employer self-funding options
— Tort reform
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Thank Youl!

For questions, please contact:

Juliana Reno James A. Woehlke

Partner COO and General Counsel
Venable LLP MBL Benefits Consulting Corp.
JReno@Venable.com  JWoehlke@mblbc.com
212.503.0671 212.578.4504
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